
 
 
        Troop 93 
      Leadership Position Description 

   Scoutmaster 

GENERAL INFORMATION 
 Type: Appointed by Troop Committee 
 Reports to: Committee Chair 
 Description: In Charge of the Youth of the troop. 
 Comments: The Scoutmaster is the adult focal point of the troop.  He needs to attend as close to all troop 

functions as possible.   

QUALIFICATIONS 
 Experience: Previous scout service desired. Working knowledge of the Troop Youth positions. Previous 

experience as an Assistant Scoutmaster desired.  
 
PERFORMANCE REQUIREMENTS 

• Training: Complete Fast Start tape, New Leader Essential, Scoutmaster/Assistant Scoutmaster Specific 
Training, Introduction to Outdoor Leader Skills, Youth Protection Training, Safe Defense Swim Training, 
Safety Afloat Training  

• Desired training: First Aid and CPR Training , Wood Badge Training  

• Attendance: You are expected to attend all troop meetings, troop outings, Committee meetings and 
District Roundtable meetings. 

 
GENERAL LEADERSHIP RESPONSIBILITIES 

 Uniform: Set the example by wearing your uniform correctly.   
 Behavior: Set the example by living the Scout Oath and Law in your everyday life.  Show Scout Spirit in 

everything you say and do. 
 
SPECIFIC LEADERSHIP RESPONSIBILITIES 
The Scoutmaster actively participates in weekly Troop meetings and monthly outings. The Scoutmaster is also 
encouraged to participate in other formal and informal Leader Training Programs when offered. 
 
 Duties include: 
• Supervise the Troop programs at the Troop and Patrol level 
• Responsible for semi-annual Junior Leader Training for elected and appointed boy leaders.  Coordinates this with 
the PLC Facilitator. 
• Go camping with the Scouts. 
• Conduct scout training and sign advancement requirements. 
• Discipline the Scouts as needed. 
• Perform various tasks to support components of the Troop. 
• Act as coaches, counselors, and advisors to the Troop Junior Leaders. 
• Perform Scoutmaster conference at appropriate times (rank advancements or at other times when scouts need 
encouragement). 
• Complete the troop’s annual re-charter and completing the Quality Unit application 
• Represent the troop at the District Planning and District Roundtable meetings  


