o Help direct the efforts of other Assistant Scoutmasters
o Attend some Pack 93 Committee meetings, as needed

Troop 93
Leadership Position Description

Assistant Scoutmaster, New Scout Advancement

Type: Appointed by Scoutmaster
Reports to: Scoutmaster
Description: Works with new scouts to help/guide their advancement requirements efforts.
Comments: Works closely with new scout through their first year in scouting. Helps scouts to understand
requirements, teaches needed skills and encourages scouts as necessary

QUALIFICATIONS
Experience: Knowledge of the Tenderfoot, Second Class and First requirements.

PERFORMANCE REQUIREMENTS

e Training: Complete Fast Start tape, New Leader Essential, Scoutmaster/Assistant Scoutmaster Specific
Training, Introduction to Outdoor Leader Skills, Youth Protection Training, Safe Defense Swim Training,
Safety Afloat Training

e Desired training: First Aid and CPR Training , Wood Badge Training

e Attendance: You are expected to attend most of the troop meetings, troop outings as practical. You may
need to attend Committee meetings or District Round Table meetings.

GENERAL LEADERSHIP RESPONSIBILITIES

Uniform: Set the example by wearing your uniform correctly.
Behavior: Set the example by living the Scout Oath and Law in your everyday life. Show Scout Spirit in
everything you say and do.

SPECIFIC LEADERSHIP RESPONSIBILITIES
Provide a welcoming environment to new scouts. Assist and encourage new scouts such that a scout can become
independent in fulfilling each rank’s advancement requirements

Duties include:

o Help scouts to understand advancement process

o Provide skills based training as necessary.

o Assure scouts learn the “Learn it, then Earn it philosophy”.

¢ Encourage new scouts to attend summer camp.

o Report to the Scoutmaster on a regular basis the new scouts progress

e Supervise Troop Guides or Instructors assigned to new scouts



